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COD-NL President Jerry Weir addresses the audience at the 2014 Annual General Meeting in St. John’s

!
!
COD-NL holds Annual General Meeting
!

In May, we held our annual general meeting in St. John’s, NL. The
AGM provided updates and highlights from the past year. It was also
a night full of prosperity and hope, as well as gratitude towards
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members of our community.
Jerry Weir, our new president,
introduced himself to the
audience for the first time in the
lead role of COD-NL. Jerry
mentioned that over the past
year he had a variety of
meetings in his new role. There
were meetings with
organizations like the
Independent Living Resource
Centre (ILRC) and others who
are working to advance disability
issues, like The Honourable
Kevin O’Brien,
Minister Responsible for the
Status of Persons with
Disabilities. Jerry added that he
is optimistic that these
relationships and many more will
grow and continue to prosper as
we look towards the rest of
2014-2015.

!
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Churence Rogers (left) of Municipalities NL accepts the
Organizational Award for Inclusion at the 2014 AGM in
St. John’s. Award presented by Board Member Paul
Walsh (right).

The Annual General Meeting also
highlighted one of COD-NL’s big projects that had been completed
over the past year, which was the Advance Health Care Directive.
This initiative resulted in a booklet which outlines the processes and
regulations of an Advance Health Care Directive, along with
choosing a Substitute Decision Maker. This was a great project and
we encourage everyone to create their own Advance Health Care
Directive. You can find out more about how to do this at
www.codnl.ca.

!
!
!
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RECAP: 2014 Awards for Inclusion Winners

!

A big highlight of the AGM was the recognition of persons in our
community who promoted inclusion of persons with disabilities. We
appreciate all of the support that we have received from these
individuals and organizations. This years winners are:

!
!

Rhonda Pearson (left) accepts the Business Award for Inclusion, presented
by Ashley Turner of KKC (right).

Churence Rogers, Municipalities NL - Organizational Award for
Inclusion; Bonnie Belec, The Telegram - Media Award for Inclusion;
Scotiabank - Business Award for Inclusion (accepted by Rhonda
Pearson, Goulds Branch); Cecil Whitten - Individual Award for
Inclusion ; Cecilia Carrol - Council of Canadians with Disabilities
Award. Congratulations to you all!

!
!
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Report from the President

!

In May, Kelly and I attended a news conference at the Independent
Living Resource Centre (ILRC), where Minister Kevin O’Brien
announced the Inclusion Grants. We also had the opportunity to view
a van that had been retrofitted to meet the needs of an individual with
a disability.

!

Our AGM was a great success. We had a fabulous turnout and it was
great to be able to present the Inclusion Awards that were so
deserved by the recipients.

!

I would like to again welcome our new board members to our Board
and also to welcome back those who have returned for another term.
To those who have left our Board, I would like to sincerely thank you
for your time and efforts during your term with us. The dedication of
our Board Members is what helps make everything possible.

!

Kelly and I attended the Council of Canadians with Disabilities’
National Council Meetings in Winnipeg on June 6 & 7th. This was a
very important meeting as it provided us with the opportunity to
network with the other provincial members. We were also able to
gain first-hand knowledge regarding funding, or lack thereof, to
COD-NL after this year.

!

As we move ahead, we must strive to see that improvements
continue for those who use our services.
Thank You,
Jerry S.J. Weir, COD-NL President

!

Inclusive Insights: Vol. 1 Issue 1

4

Inclusive Insights

Summer 2014

From the Desk of the Executive Director

!

Over the past year, we have had much to
celebrate, but there is still a lot of work to
be done. Inclusion, disability awareness
and the rights of persons with disabilities
need to improve, and this is something we
will be continuing towards throughout the
year. Also, our new project on emergency
preparedness for persons with disabilities
will be in full force throughout the year as
we educate on the importance of this
issue. For more information regarding the Emergency Preparedness
Project, see “A Shared Responsibility” on page 7.

!

To close, I would like to thank all of our sponsors and everyone who
supported COD-NL over the past year. We look forward to our
continued partnerships as we work together towards a more
accessible, inclusive tomorrow.

!

Thank You,
Kelly White
Executive Director, COD-NL

!
!
!
!
!
!
!
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!
“Capacity not Competency”: New Provincial Act to Focus More
on Ability

!

On June 30th, 2014, the “Adult Protection Act” was proclaimed. This
act will replace the outdated “Neglected Adults Welfare Act” of 1973.
All adults in Newfoundland and Labrador who meet the criteria of
being in need of protective intervention are applicable. Every person
is considered to have full capacity unless proven otherwise. In order
to be categorized as needing protective intervention, a person must
be considered as “lacking capacity.”

!

A key addition to the definition of abuse is the inclusion of financial
loss or damage of financial assets. This was not included in the
former act.

!

There are many people that can be contacted if you need to report a
case of someone needing protective intervention. These include a
Regional Health Authority Social Worker (RHA) from acute care,
Long Term Care or the community. A Regional Health Authority
manager/director or a peace officer can also take the report.

!

With this new act, a person is required by law to report a situation of
an adult in need of protective intervention. The reporter can report
the situation confidentially, and the call will go to the closest regional
help centre. This service is also accessible to persons with
disabilities. For example, there is a relay service for persons that are
hard of hearing.

!
!
!

Inclusive Insights: Vol. 1 Issue 1

6

Inclusive Insights

Summer 2014

To report a suspected case of adult abuse or neglect, call the
provincial report line at 1-855-376-4957. For more information about
the Act, visit:
www.health.gov.nl.ca/health/Adult_Protection_Act/
APA_index.html

!

Initiative 2015 - Emergency Preparedness for Persons with
Disabilities: A Shared Responsibility

!

COD-NL’s new initiative “A Shared Responsibility” focuses on
emergency preparedness for persons with disabilities. This initiative
is being guided by a 21-member task force. Task force members
include organizations and individuals that have experience in
emergency preparedness and/or matters concerning persons with
disabilities. Members represented on the Task Force include:
Advanced Education and Skills, Canadian Red Cross, City of Mount
Pearl, City of St. John’s, Disability Policy Office, Eastern Health, Fire
and Emergency Services - NL, Municipalities NL, Network of
Disability Organizations, NL Housing, Office for Aging and Seniors,
Professional Municipal Administrators, Public Safety Canada, RCMP,
RNC as well as individual representatives and board members and
staff of COD-NL.

!

This project is funded through a one-time grant by the provincial
Department of Advanced Education and Skills. With this grant, we will
be developing resource materials and delivering training sessions to
help ensure that emergency planning is inclusive. This work will have
two focuses.

!
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The first focus is to bring increased awareness of disability specific
issues to first responders as well as municipal and community
leaders. The federal government has considerable information
available about emergency preparedness and there is great
awareness worldwide about the need for planning. We will gather
existing information and develop a resource booklet that is specific to
our province. We will then engage first responders and others
interested in emergency planning to provide them with training to
support the use of the resource booklet.

!

The second focus is to educate persons with disabilities about their
responsibilities and need for personal planning in the event of
emergencies. Persons with disabilities can lessen the impact of a
disaster by taking steps to become prepared before an event occurs.
Inclusive practices promoted through this project will help persons
with disabilities, first responders and others supporting persons with
disabilities have the necessary information to ensure no one faces
additional health or life risks during emergencies.

!

For more information on the Shared Responsibility project, contact
Kim White, Manager of Strategic Initiatives with COD-NL. Kim can be
reached by email at info@codnl.ca.

!
!
!
!
!
!
!
!
!
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News from The Council of Canadians with Disabilities
Canada’s Performance on the Convention on the Rights
of Persons with Disabilities

!

COD-NL is a member of the Council of Canadians
with Disabilities. The Council is a national
organization working for an accessible and inclusive
Canada. On June 6th and 7th, the Council held a
meeting of its National Council of Representatives in
Winnipeg, Manitoba. This meeting focused heavily on upcoming work
regarding the Convention on the Rights of Persons with Disabilities.
This work will involve the future submission of a shadow report on the
Convention.
Earlier this year, Canada’s first performance report on the Convention
was published. A country is required to submit a report to the United
Nation’s Committee on the Rights of Persons with Disabilities two
years after it endorses the Convention. Canada's report includes
information from Canada's federal, provincial and territorial
governments.

!

The United Nations (UN) has a committee that will review Canada's
report.This committee will then issue questions and comments
regarding Canada's progress on the human rights of persons with
disabilities.

!

Organizations like the Council of Canadians with Disabilities can
bring more information to the United Nations committee beyond what
is in a government's report through shadow reports. Typically, in
shadow reports, community groups address gaps in a country’s
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report and clarify information. The Council is looking forward to the
shadow report phase of its ongoing work on the Convention.

!

To prepare for this work, the Council asked its member groups to
review Canada's report and address the following questions: Is the
report accurate? Are there any major gaps (i.e. information that you
would have expected to see in the report but did not)? Does the
report support the spirit of the Convention?

!

The answers to these questions show that Canada's report does not
provide the whole picture of the human rights story of Canadians with
disabilities. The lived experience of people with disabilities was
absent from the report. Through shadow reporting, issues that are
important to community members can be put before the UN
Committee.

!

While Canada ratified the Convention on the Rights of Persons with
Disabilities, it has not yet ratified the Convention's Optional Protocol.
The Optional Protocol would allow Canadians with disabilities who
have experienced human rights violations to take their concerns to
the UN Committee on the Rights of Persons with Disabilities.The
Optional Protocol supports the UN Committee to receive and
examine complaints from individuals and groups about their rights
being violated. It also supports the Committee to investigate cases of
systematic violations of the Convention.

!

The UN Special Rapporteur’s job is to work between governments,
the UN system/ committees and organizations of people with
disabilities to advance disability rights by:
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(a) Raising awareness of the Convention on the Rights of Persons
with Disabilities and other United Nations’ frameworks;
(b) Promoting the inclusion of persons with disabilities in
development programs;
(c) Promoting inclusive international cooperation;
(d) Collaborating with stakeholders, including organizations of
persons with disabilities.

!
!
!

Challenger Baseball: Promoting Inclusion into the “Grand Old
Game”

!
Looking for something to do this summer? Challenger Baseball has
got you covered!

!

This summer, Canada Baseball is partnering with the Toronto Blue
Jays to provide youth across the country with an accessible and
inclusive game of baseball in a “safe, recreational
environment” (Challenger Baseball, 2014) where no score is kept.
This focuses on having fun and making lasting relationships.
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!
With the support of “buddies”, players are mentored and taught the
basics of the game. Along with playing in the game, there are many
other fun activities such as a team picture and an end of the year
team party!

!

If you would like to learn more about Challenger Baseball, check out
the National website: http://www.challengerbaseball.ca/
For information about local schedules and events visit
www.leaguelineup.com/challengerbaseballnl

!

You can also contact the Provincial Challenger Baseball Coordinator,
John Saunders at (709) 691 - 5785, (709) 781 - 0596 or by email at
jsaunder@mun.ca

!
!
!
!
!
!
!
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Canada Post Cutting Back Mail Delivery

!
This past December, Canada Post announced that it is planning to
eliminate its door-to-door mail delivery over the next five years. The
plan is to transition from door-to-door delivery to communal
mailboxes around urban neighbourhoods. This seems to be a good
financial decision for Canada Post, who apparently lost almost $104
million dollars over the past quarter of business. It fails, however, to
recognize the needs of persons with disabilities.

!

Communal mailboxes can exclude many persons with disabilities
from receiving mail on a daily basis. With the long, cold, ice-filled
winters that many Canadians deal with each year - especially here in
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Newfoundland and Labrador - this could result in many losing their
access to their mail for long periods of time.

!

Even with today’s digital world, many persons with a disability
rely on paper mail on a day to day basis. Not all of the world’s
technology is fully accessible to persons with disabilities, and this
may hinder the process of acquiring the information people usually
receive with paper mail.

!

Thankfully, there are people who are fighting this position. The
Council of Canadians with Disabilities has been voicing its concern
about the problems with this plan. “Many Canadians residing outside
of urban areas, such as Tony Dolan, CCD's Chairperson, already
have communal boxes and these individuals have shared information
about how they cannot independently pickup their mail. CCD has
been speaking out about the problems that communal mailboxes
pose for people with disabilities.” (CCD, 2014)

!

The Council of Canadians with Disabilities has been informing
government official and many others that this plan does not support
inclusion. The Council has contacted The Honourable Lisa Raitt, the
Federal Cabinet Minister Responsible for Canada Post and the
Standing Committee on Transport, Infrastructure and Communities.
As well, they have contacted Deepak Chopra, Canada Post CEO,
CUPW, along with the print and broadcast media.

!

Also, NDP MP Peter Julian voiced concerned over mobility issues for
seniors in an interview with CBC: “I’m thinking about the loss of
service to Canadians, what will happen with senior citizens who won’t
be getting service over the winter months,” (CBC, 2013) he said.
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Although the current government is trying to save money by cutting
jobs and reducing paper media, there needs to be a focus on
inclusion when making these types of decisions. Until there is,
associations and organizations will continue to promote what we
stand by: inclusion for all.

!
!
Topic of Opinion: Assisted Suicide
!

Assisted suicide is a huge topic of debate right now, and many
people have different views on the issue. The Council for Canadians
with Disabilities is against assisted suicide. Their view is that
“legalized assisted suicide threatens the lives and dignity of people
with disabilities and the elderly.” (Council of Canadians, 2014)

!

A Council spokesperson, Jim Derksen, has written, "Most people
think the eligibility criteria for assisted suicide is terminal illness and
constant pain that cannot be relieved, but these are very slippery and
difficult concepts. The concept of pain as expanded under permissive
assisted-suicide legislation in European countries such as Belgium
and the Netherlands includes existential and emotional pain. Broad
definitions of terminality and pain include disabilities that do not
necessarily prevent people from living full lives.”
Others disagree. For example, Minister of Parliament, Steven
Fletcher, believes assisted suicide to be a form of “love and
compassion” and “something Canadians are demanding more and
more of.” Due to this belief, Mr. Fletcher has created two bills which
would legalize assisted suicide in Canada if passed. This would give
people over the age of 18 who are “competent adults with a major
illness or disability who have made this request numerous
times” (CBC, 2014) access to assisted suicide.
Inclusive Insights: Vol. 1 Issue 1
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!
What is important to remember is that persons with disabilities can be
successful individuals in this world. A law which supports assisted
suicide and legalizing this bill would create the potential for people to
abuse and neglect the actual rights and wishes of persons with
disabilities.

!

What do you think about this issue? If you want to have your voice
heard, email studentcodnl@gmail.com. We will select a some
different opinions to be published in our Fall issue of Inclusive
Insights.

!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
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Use your voice! Become a member TODAY!

!

Become a member of COD-NL today! The more members we have,
the stronger our voice will be!

!

Here is a bit of information about us:

!

Who we are:

!

The Coalition of Persons with Disabilities – Newfoundland and
Labrador (COD-NL) was first established in 1983 as the Consumer
Organization of Disabled People of Newfoundland and Labrador.
COD-NL was established by persons with disabilities who believed
that a provincial cross-disability organization was an appropriate
mechanism to influence systemic change. The original and enduring
principle of COD-NL is that progressive systemic change is crucial to
ensuring the rights of persons with disabilities.

!

What we do:

!

COD-NL is a not-for-profit, charitable organization with a mandate to:
• educate all people by changing attitudes concerning the rights of
persons with disabilities;
Inclusive Insights: Vol. 1 Issue 1

17

Inclusive Insights

Summer 2014

• influence regulations, laws, and actions at all levels of government
to ensure that all persons with disabilities have opportunity to
participate fully in society;
• involve COD-NL members and all persons with disabilities in
influencing change.

!

COD-NL is a provincial member of the Council of Canadians with
Disabilities (CCD), a national cross-disability advocacy coalition. This
helps COD-NL have influence and impact on national policies and
initiatives.

!

Despite progressive laws and the United Nations Convention on the
Rights of Persons with Disabilities (CRPD), there are still significant
barriers facing individuals with disabilities in our province. Having
grassroots knowledge of disability issues helps COD-NL to support
and advance full inclusion.

!

COD-NL is governed by a provincial Board of Directors representing
the four regions of the province (Eastern, Central, Western and
Labrador). The Board of Directors are elected and appointed for a
two-year term.

!

COD-NL Board Members
Executive
Jerry Weir, President, Little Bay Islands
Pam Anstey, Vice President, St. John’s
Robert Keenan, Treasurer, St. John’s
Janice Carey, Secretary, St. John’s

!
!
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Members at Large
Jeannette Holman-Price, St. John's
Jeremy Janes, Glovertown
Vince McKenzie, Grand Falls-Winsdor
Cyril Peach, Happy Valley-Goose Bay
Corinne Shea, Twillingate
Tim Spicer, Corner Brook
Paul Walsh, St. John's
Paul Woodruff, St. John's
Staff
Kelly White, Executive Director
Kim White, Manager of Strategic Initiatives
Brendan Walsh, Summer Student

!

To sign up, visit www.codnl.ca and fill out the membership form
OR
Fill out the form on page 20 and email to
studentcodnl@gmail.com
OR

!

Fill out the form on page 20 and mail to:
Coalition of Persons with Disabilities (COD-NL)
460 Torbay Road
St. John’s, NL
A1A 5J3

!

Already a member?
Recommend joining COD-NL to someone TODAY!

!
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2014 COD - NL Membership

First Name:

!
Last Name:
!
Street Address 1:
!
Street Address 2:
!
City:
!
Province:
!
Country:
!
Postal Code:
!
Preferred Telephone Number:
!
E-Mail:
!
Fax:
!
Additional OPTIONAL Information:
!
Are you a person with a disability?
!
!
!

If yes, what is the nature of your disability?
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